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| Corporate Policy 117

Workforce Diversity and Inclusion

o rporate Policy Letter 117 (19534 %4T)
Nuror 1170 N DS (3RTE X Workforce Diversity) (CBI 3
Date: April 2021 j_f U :/_ %%ﬁ‘:fﬁté—\ (\: ;:IEH

Subject:  Workforce Diversity and Inclusion

The employees of IBM represent a talented and diverse workforce. Achieving the full potential of this diversity is a business
priority that is fundamental to our competitive success. A key element in our workforce diversity programs is IBM's long-standing

commitment to equal opportunity and an inclusive workplace. m S ﬁﬁ_\ Li&f; E a)iiijj ‘i AE ma)e ;f';ﬁ 'I‘i

IBM has more than 100 years of work on diversity, inclusion and equality in the workplace. That legacy, and our continued :) a5 y 9‘\_ I‘EH’J?E r_.l i T\. ‘i iiﬂs E E AGy @%ﬂ 11:
commitment to advance equity in a global society, has made us leaders in diversity and inclusion. Guided by our vlalue.s and I}ﬁ%‘ Eﬁ%‘b J: % %5“ % 9 e ‘\_: % 7'*_"15 L i TJ

beliefs, we're proud to foster an environment where every IBMer is able to thrive because of their differences, not in spite of
them. IBM has taken and will continue to take a bold stand in favor of equal opportunity for all. It is the policy of this organization
to continue to engage in activities such as hiring, promotion and compensation of employees, without regard to race, color,
religion, sex, gender, gender identity or expression, sexual orientation, national origin, caste, genetics, pregnancy, disability, age

and other characteristics. IBM makes reasonable accommodations available where the Company believes they are appropriate L \ —+ = N 4+ = ~ N

to enable employees with disabilities and others to effectively perform their jobs. §~ j: IZL H—_]' E \ ﬂcl'ﬁ C E O E'jE 'TE H-\—_]- L\_ /,lé\ —a_ % IQ—I L/ N
=
S 7)

TT&F@%E@ SAIREIRREEIC L TLWE T,

In respecting and valuing the diversity among our employees and all those with whom we do business, managers and employees
are expected to foster a work environment free of all forms of discrimination, harassment, bullying and retaliation.

This policy is based on sound business judgment and anchored in our IBM Values. Every manager in IBM is expected to abide /j ?E |-’—J Ii E X j: 1 9 8 4_'3'_; pe==3 ,TK _?_ ;t 2 O 0 5 _ﬁ_:
. . . . . . . nl \_- N \_-

by our policy, and all applicable laws on this subject, and to uphold IBM’s commitment to workforce diversity and inclusion.
—IZEMENTVWE T,

Khsind Lvishma
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